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e PREFACE
Dear POLYVANTIS colleagues,

At POLYVANTIS, our vision is clear: to be the most trusted and innovative film and
sheet supplier in the world. Reaching this vision depends not only on the strength of
our products but also on the integrity, creativity, and commitment of every one of us.

Our Code of Conduct is the foundation of how we work. It sets the standards and
expectations that guide our decisions and actions everywhere we operate, with every
customer, partner, and colleague. By following this Code, we bring our P.A.C.T. Values
to life and ensure we act with integrity in everything we do.

Integrity is more than compliance. It is the way we earn trust, build lasting
partnerships, and secure our future success. A culture of compliance and ethical
business conduct is a competitive advantage for POLYVANTIS, and it is essential for
our continued growth in an ever-changing world.

This Code applies to each of us, no matter where we work or what role we play. Please
read it carefully, reflect on its meaning in your daily work, and speak up if you ever
face uncertainty.

When we uphold our values and lead with integrity, we not only safeguard
POLYVANTIS, we create sustainable value for our customers, our communities, and
each other. Together, we will shape the future of our industry responsibly and
successfully.

Thank you for your commitment.

A deofD" PSS Ee

Sandeep Dhawan Peter Stubbe

CEO POLYVANTIS Group CFO POLYVANTIS Group
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e PURPOSE AND SCOPE OF THIS CODE OF CONDUCT

This Code of Conduct is designed to guide our decision-making, and help us handle
business situations professionally, and comply with all applicable laws, rules, and
regulations.

This Code of Conduct applies to all business activities and all employees of
POLYVANTIS Holding GmbH and its subsidiaries worldwide ("POLYVANTIS").

We are expected to always comply with this Code of Conduct while acting as an
employee of POLYVANTIS, including the professional use of social media, and any
other professional online activity.

Ultimately, each of us is responsible for complying with the principles and rules set out
in this Code of Conduct, both in spirit and letter. We observe all applicable laws and
regulations and familiarize ourselves with our internal rules and procedures. Any
breach of this Code of Conduct will not be tolerated, and remedial action will be
pursued. Remedial action may include termination of employment and reporting to
relevant authorities.

Whenever we find ourselves in a leadership position, either through our function in the
company, or a particular situation, we become role models for the POLYVANTIS values
in both our words and actions. We are responsible for ensuring that the rules and
standards are known and adhered to in the business environment and informing our
team members and colleagues about the importance of correct behavior and the
consequences of improper behavior.

To our contractors and suppliers, the POLYVANTIS Supplier Code of Conduct applies.

e VALUES THAT DEFINE WHAT MATTERS TO US

We pursue our work with enthusiasm, dedication, and a
P. Passion relentless drive to exceed expectations and make a
meaningful impact

We embrace new ideas, adapt quickly to change, and
A. Agility develop innovative solutions to meet evolving customer
needs and seize opportunities

We take responsibility for our actions and see tasks
C. Commitment through to completion, owning both our successes and
setbacks

We collaborate openly and respectfully, leveraging our
T. Teamwork diverse strengths to achieve shared goals and drive
collective success
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e INTERNATIONALLY RECOGNIZED STANDARDS

As a global enterprise, POLYVANTIS is committed to the principles of the Universal
Declaration of Human Rights, the Ten Principles of the United Nations Global
Compact, and the Declaration of the International Labour Organization (ILO) on
Fundamental Principles and Rights at Work.

e PEOPLE AND SAFETY
1. ENVIRONMENT, HEALTH, AND SAFETY (EHS)

At POLYVANTIS, we prioritize environmental, health, and safety considerations. We
are committed to safety at all levels and aim to achieve the goal of “zero harm.” This
is an essential element in becoming the leading supplier of semi-finished products
made of PC and PMMA.

Our business management system forms the basis for our continuous improvement
and operational excellence and is applied globally. Our EHS practices have the
following objectives:

e Provide for the health and well-being of our employees.

e Achieve fully engaged employee participation to foster a continuous
improvement of our EHS culture.

e Safeguard our employees, contractors, and visitors by providing a safe working
environment.

e Safeguard our employees and production facilities through effective process
safety management and individual safety disciplines.

e Protect the environment and community and reduce our environmental
footprint.

e Develop sustainable products and provide guidance for safe and responsible
use of all products.

e Protect our assets to ensure business continuity and security.

e Pursue an active and transparent information policy towards all stakeholders,
including the surrounding communities and the authorities.

e Meet all regulatory requirements.

We do our job in a safe and environmentally responsible manner in compliance with all
applicable environmental, health, and safety laws and related corporate standards
and policies.

POLYVANTIS's Life-Saving Rules and Basic Safety Rules form the basis for the safety
of our activities and the protection of all people from serious hazards and potential
accidents and injuries. They provide guidance for dealing with the most important
risks and, at the same time, serve to prevent accidents in general. These rules apply
to everybody working for and with POLYVANTIS or visiting a POLYVANTIS site.

SAFETY ALWAYS COMES FIRST
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2. FAIR EMPLOYMENT AND DIVERSITY

All our values are people-oriented, and we aim to treat each other professionally
based on fairness, respect, and dignity. We encourage fair employment practices
worldwide and offer equal opportunities to all our fellow employees.

These principles apply to fair and objective hiring practices and to all aspects of the
employment relationship.

We are convinced that the diversity of our workforce is an asset. Diversity means
having a workforce that reflects different cultures, nationalities, genders, generations,
ethnic groups, abilities, social backgrounds, religious beliefs, and other differences
that make each of us unique.

We aim to be inclusive, which means creating a work environment where everyone can
fully participate in making our company successful. This is why we reject any form of
discrimination, harassment, or violence.

We comply with all labor and employment laws and standards in the countries where
we operate, including all laws pertaining to child labor, forced and compulsory labor,
and human trafficking.

We uphold the freedom of association and we effectively recognize the right to
collective bargaining.

WE STAND FOR DIVERSITY, INCLUSION, RESPECT, AND FAIRNESS

e ORGANISATION
3. RELIABLE REPORTING

As a company, we are committed to accurate, timely, and comprehensive reporting
and disclosure of financial information. We ensure that the books and records
correctly reflect all business transactions and expenditures, are complete, accurate,
and prepared in accordance with applicable laws as well as the accounting and
reporting policies and procedures of POLYVANTIS. Maintaining detailed and accurate
books and records is crucial to our business as they guide our decision-making and
are essential for fraud prevention and fulfilling our obligation to provide full and
transparent disclosure to our stakeholders.

WE KEEP OUR BOOKS AND RECORDS CORRECT AND COMPLETE

4. CONFLICTS OF INTEREST

A conflict of interest exists when our self-interest competes with the company’s
business interests — whether in reality or when an observer could reasonably perceive
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this to be the case. We ensure that we always act in the best interest of POLYVANTIS
and avoid situations where our own financial, social, political, or other personal interest
conflicts or could conflict with the business interests of POLYVANTIS.

We pay special attention to the following activities that may constitute or could be
perceived as a conflict of interest:

e The hiring of employees’ family members is permitted, provided the individual
has been independently assessed and deemed best qualified for the role. Direct
reporting between family members within the company shall be avoided.

e Employees considering a second employment with another business or any
directorship in another organization must report such relationship upfront and
in writing to their manager or supervisor and HR.

e Employees holding a substantial financial interest in a company that can pose
a conflict of interest (e.g., a supplier) must report this holding in writing to their
manager or supervisor and HR.

e Selecting contractors and suppliers and approving their quotations or invoices
are activities in which we must exercise special care and follow all internal
procedures.

e In situations where a spouse, partner, or close relative of an employee, or other
person in a close relationship with the employee, who is working in or connected
to an organization that does business with or competes with POLYVANTIS, the
employee must disclose any potential conflict of interest to their manager or
supervisor.

WE PREVENT CONFLICTS OF INTEREST BY DISCLOSURE

5. FIGHTING CORRUPTION

Bribery is contrary to our values and is prohibited. Accordingly, we never offer, promise,
grant, or authorize, either directly or indirectly, through any third party, the giving of
money or anything of value to customers, suppliers, or other third parties to influence
decisions or obtain any outcome or improper advantage. This also applies in the
reverse direction so that no individual acting for or on behalf of POLYVANTIS may
accept or agree to accept anything of value with the intention of obtaining any
improper advantage.

Facilitation or “grease” payments - payments to expedite or to secure routine
government action to which one is entitled - are considered as granting improper
advantages and are prohibited.

We regularly interact — directly or indirectly — with public officials worldwide. The term
“public official” is broadly defined and includes, for example, employees of federal,
state, or municipal regulators and administrators, employees of companies owned or
partially owned by public bodies, employees of international organizations, politicians,
and political parties and their representatives. Many jurisdictions apply stricter rules
where interactions with such public officials are concerned, such as prohibiting giving
anything of value. Therefore, we have to take particular care when interacting with
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public officials and make sure we always comply with applicable laws and our own
internal standards.

All donation and sponsoring activities must be in accordance with POLYVANTIS's
values and are made in compliance with our anti-corruption requirements.

WE FIGHT CORRUPTION AND WE AVOID ANY APPEARANCE OF CORRUPT
BEHAVIOUR

6. MONEY LAUNDERING

Money laundering is a method by which money obtained through unlawful activity (e.g,
drug trafficking, smuggling, corruption) is camouflaged through the legal channels of
finance and business to conceal the money’s origin. When entering into a relationship
with a customer, we need to be aware of warning signals that may indicate possible
money laundering activities.

We will comply with all applicable anti-money laundering laws and act diligently to
prevent POLYVANTIS from being involved or used in money laundering or any other
criminal activity.

WE FIGHT MONEY LAUNDERING

e MARKET PLACE
7. COMPETING FAIRLY

We believe in the benefits and principles of competition. Free markets enable
economic prosperity and contribute to social welfare, but only work properly when the
principles of fair competition are respected and observed. We compete fairly for
business through the quality and price of our innovative products and services.

We will not engage in any activities that could reasonably be construed as being anti-
competitive or abusive, for example:

e Exchange of commercial data with competitors (e.g., prices, customers,
production capacities, profits).

e Allocation of markets, customers, or production programs with competitors.

e Horizontal price fixing.

e Bidrigging (e.g.,, submitting fictional offers for bidding).

To ensure that market participants respect these principles of fair competition, many
jurisdictions have introduced laws prohibiting anti-competitive practices. We strictly
obey antitrust and competition laws at all times and in all jurisdictions.

WE COMPETE FAIRLY AND COMPLY WITH COMPETITION RULES
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8. INTERNATIONAL TRADE PRACTICES

Economic sanctions and restrictions can target businesses with specific countries,
entities, individuals, economic sectors, or end-use commerce control. The
international nature of our business means that we must comply fully with laws and
regulations governing the trade of goods, services, and technologies in all countries
where we do business. This also includes compliance with applicable boycott laws and
regulations.

WE COMPLY WITH ALL APPLICABLE TRADE RESTRICTIONS

e SAFEGUARDING INFORMATION AND ASSETS, PERSONAL DATA
9. INFORMATION AND ASSETS

We are entrusted with POLYVANTIS’s assets to do our work effectively. These assets
consist of tangible items of economic value, such as equipment, tools, materials,
supplies, and IT applications and systems, as well as intangible assets, such as
proprietary information, customer goodwill, and the working time of our fellow
employees.

We must protect POLYVANTIS’s assets against improper use and safeguard them
from unauthorized access, manipulation, theft, abuse, and waste. Each of us plays an
integral part in the defense against cyber-attacks. Therefore, we all actively
participate in POLYVANTIS's efforts to strengthen cyber security.

At POLYVANTIS, we gain and produce information that is vital to our business
success. Intellectual assets consist of intellectual property rights, know-how, and
proprietary information. We protect and safeguard our confidential information (in
whatever form: paper, electronic, product sample, etc.) and we must not disclose it
without a legitimate business reason. We must be cautious when discussing
confidential information and only share such information with others if they have a
genuine business need to know and, in the case of external recipients, only under the
protection of an appropriate non-disclosure agreement. Unauthorized disclosure
could destroy the value of such information to POLYVANTIS and substantially weaken
our competitive position and is therefore prohibited.

Proprietary information includes trade secrets and other technical, financial, or
business information that POLYVANTIS wishes to keep confidential or is obliged to
keep confidential. Such proprietary information may include research results, product
compositions, manufacturing processes, cost data, marketing strategies, financial
budgets, and long-range plans.

We are also committed to respecting valid intellectual property rights of third parties.
As POLYVANTIS may receive confidential information or license intellectual property
from other companies, we must also ensure that these are protected in accordance
with the agreements giving POLYVANTIS the right to access and use such
confidential information or intellectual property.
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Similarly, employees of our competitors have confidentiality obligations to their
employers which may extend beyond the term of the employment relationship. We will
never induce such employees to violate their confidentiality obligations.

WE PROTECT THE INFORMATION AND ASSETS OF POLYVANTIS AND RESPECT
THIRD PARTIES’ RIGHTS

10. PERSONAL DATA

POLYVANTIS is committed to respecting the privacy of its employees and other
individuals. We adhere to the law and the POLYVANTIS data protection policy when
processing the personal data of our fellow employees and other individuals and we
take appropriate measures to ensure that such data is protected and maintained
securely. We may only collect, use, and process data that relate to or could relate to
individuals in accordance with the principles of lawfulness, transparency, and
proportionality.

WE RESPECT PRIVACY AND THE DATA PROTECTION RULES

e REPRESENTING POLYVANTIS

We must carefully consider on a case-by-case basis whether we are authorized to
decide in our area of responsibility or whether it is required to involve other employees.
We will get guidance from the POLYVANTIS policies, which may stipulate that at least
two authorized employees must be involved in the decision-making process and/or
the signature process (four-eyes principle).

External communication in any type of media shall reflect POLYVANTIS's values and
be reserved to employees who are authorized to represent the views of the company.
When we refer to POLYVANTIS on social media as private individuals, we shape the
public image of the company. It is important to take this into account and, therefore,
follow the rules set out by the company.

e CONSULTATION

It is impossible to spell out every conceivable ethical scenario we might face. While
the POLYVANTIS policies and procedures that complement this Code of Conduct
provide more specific guidance, there may still be open questions and the need for
further advice. In this case, one should contact the respective manager or supervisor.
If there is a specific question outside one’s immediate work environment, the Legal &
Compliance, HR, Finance, or EHSQ department, POLYVANTIS’s Chief Information
Security Officer (CISO), or POLYVANTIS’s Data Privacy Officer, respectively, should
be contacted.
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e REPORTING OF POTENTIAL VIOLATIONS

If we see something we think isn't right — we are expected to speak up. Each one of us
is required to report in good faith any known or suspected violation of any law, rule, or
regulation or this Code of Conduct using any of the following channels: our manager
or supervisor, Legal & Compliance, HR, Finance, EHSQ, the CISO or the Data Privacy

Officer.

Any concern can be submitted confidentially via the whistleblower system published
on the POLYVANTIS intranet and the POLYVANTIS homepage.

e REVISION INDEX

Rev. | Reviewer [ Released by | Changes Date
Implementation and declaration of Mai 02
10 | Poffel/Ratiu applicability of Réhm’'s Code of 2024 '
Conduct to POLYVANTIS
Editorial changes and changes to
. . content/images/layout throughout | September
20 | poffel/Waterman/Ratiu the document to further adapt to | 03,2024
POLYVANTIS's requirements
. | Added P.AC.T. values, update of | December
30 Stubbe/Waterman/Ratiu signatories and preface 10, 2025
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